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MUNICIPAL FINANCE MANAGEMENT
INTERNSHIP PROGRAMME (MFMIP)
(x 1 Position)

INTERNSHIP CONTRACT
REMUNERATION: R100 000 per annum (all inclusive)

Suitably qualified individuals are hereby invited to apply for the abovementioned vacancy, in order to acquire practical experience in
Local Government Financial Management. This National Treasury initiative aims to capacitate and train young graduates to develop
a career in Local Government.

Internship Overview:

The MFMIP is a structured professional training and work experience programme with the goal of providing high quality training and
practical exposure in all aspects of a Municipal Budget and Treasury Office, which is governed by the Municipal Finance Management
Act, No 56 of 2003 and the underlying reforms. The programme has a logical training sequence that builds on the skills and
competencies acquired during University training and ends with a qualification in Municipal Finance Management in accordance with
the Municipal Regulations on Minimum Competency Levels, Gazette 29967 of 15 June 2007.

Key Internship Initiatives:
e Meet specific learning outcomes as set out in the National Treasury Finance Intern Skills Development Programme
e The successful applicants will primarily be trained in the key areas of the Finance, Internal Audit and Risk departments to
ensure that adequate skills are developed
e Exposure to the implementation of the MFMA, GRAP Standards, Policies and Procedures

Applicants must have matriculated in the Knysna municipal area, and must be in possession of a completed three-year Bachelors
Degree or National Diploma (NQF Level 7), with majors in Accounting, Business or Finance. Internal Audit and/or Risk Management
will be an added advantage. Reasonable written and verbal communication skills, and computer literacy are further requirements.

The successful applicant will be expected to sign an Internship agreement, which is in addition to the employment contract. This will
ensure commitment to the MFMI Programme which requires, amongst others, full participation in the training and workplace programs.
Interns will be subject to the Municipal Disciplinary Code.

An annual increase determined by the Bargaining Council applies. The appointments will be made in consideration of Employment
Equity and Gender Equality. Preference will be afforded to Female applicants.

To apply, submit a completed application form, detailed CV, certified copies of Identity Document and academic qualifications to
Human Resources at PO Box 21, Knysna, 6570 or e-mail to vacanciesfinance @knysna.gov.za. Application forms are available on
the municipal website at www.knysna.gov.za or at municipal offices.

Closing date: 11 August 2025
No late applications will be considered.

The Municipality reserves the right to do reference, credit, qualification and security checks. Candidates must be prepared to undergo
evaluation tests. Canvassing of Councillors and staff members is not permitted, and any proof thereof will result in disqualification.
Only shortlisted candidates will be contacted. Candidates not contacted within 2 months of the closing date must accept that their
application was unsuccessful.

The Municipality reserves the right not to make an appointment.
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